


4. (in the last 3 years) Of the PGs raised, how many went to Employment Relations Authority
broken down by year?

5. (in the last 3 years) How many cases were found against the Ministry broken down by
year?

6. (in the last 3 years) How much money – in total- were paid to settle these cases / or pay the
fee required by ERA broken down by year?

7. (in the last 3 years) How much money – in total – were paid to external Legal consultants to 
defend the cases filed in ERA or to prepare the responses to the case broken down by year? 

8. (in the last 3 years) How many ERA cases resulted in reinstatement of employee broken
down by year?

None of the nine personal grievances received by the Commission in the last three years were 
escalated to the Employment Relations Authority. 

9. How much money was covered by the Ministry’s liability insurance?

No claims were made on the Commission’s liability insurance for any employment relations matters.  

10. If a case is found against the Ministry (the Ministry lost), what are the consequences
to the Manager involved in the incident?

Any consequences in such situations would be dependent on the circumstances. 

If you wish to discuss this decision with us, please feel free to contact 
Ministerial.Services@publicservice.govt.nz. 

You have the right to seek an investigation and review by the Ombudsman of this decision. 
Information about how to make a complaint is available at www.ombudsman.parliament.nz or 
freephone 0800 802 602. 

Please note that we intend to publish this letter (with your personal details removed) on the Te Kawa 
Mataaho Public Service Commission’s website. 

Yours sincerely 

Nicky Dirks 
Manager – Ministerial and Executive Services 
Te Kawa Mataaho Public Service Commission 




